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Regarding

Why does a student need a Teacher of the Deaf/Hard of Hearing?
Hearing loss reduces the amount of information that students are able to access in their environment.  This causes language deficits and the ability to internalize information via residual hearing, manual communication and/or print is compromised.  Support from a Teacher of the Deaf/Hard of Hearing is necessary to assess, identify and address the areas of need related to their hearing loss that are not supported by other educational professionals.  These areas include:

· Self-advocacy
· Accessing the general curriculum

· Communication repair

· Social and conversational competence

What does a Teacher of the Deaf/Hard of Hearing do?

Provides individualized support to identify and address gaps caused by hearing loss. This can include, but is not limited to:

· Pre-teaching/reviewing vocabulary and concepts

· Scaffolding to develop comprehension

· Teaching signs for new vocabulary/concepts

· Providing support for writing

· Bridging ASL and English

· Providing strategies to improve reading comprehension

· Teaching phonemic awareness

· Developing auditory perception/ memory to improve listening and language skills

· Connecting conceptually correct signs to English words with multiple meanings
Educates students about their hearing loss.  This can include but is not limited to:

· Using services (interpreter, notetaker, captionist, signing skills coach)

· Using and caring for Hearing Assistance Technology (HAT)

· Developing self-advocacy skills

· Teaching students about the implications of their hearing loss 
· Navigating students through their own IEPs to develop self-advocacy skills
· Developing communication repair strategies

· Helping develop social and conversational competence

· Addressing access issues related to curriculum, communication and community
Provides support for school personnel.  This can include, but is not limited to:

· Providing an in-service with the team for staff at the beginning of the year to explain the impact of hearing loss on language, writing and social  skills and how it applies to the specific student

· Consulting with teachers to predict what difficulties the student might encounter relative to the content of the class and upcoming assignments

· Creating awareness around access issues for deaf and hard of hearing students inside and outside of the classroom
· Supporting implementation of any test accommodations listed on the IEP

· Facilitating requests for support services for events outside of the school day

· Being a resource regarding the Americans with Disabilities Act (ADA)

· Monitoring use of transmitters for teachers
· Providing in-services to peers

· Providing sign language instruction/awareness

· Helping to facilitate teamwork between staff – which may or may not include an interpreter, a notetaker, a signing skills coach or a captionist

· Evaluating student progress and performance through formal and informal assessment in conjunction with the school team
FREQUENTLY ASKED QUESTIONS








Teachers of the Deaf/Hard of Hearing








Deaf/ASL Education Department –Vision/Orientation & Mobility Department

41 O’Connor Road, Building 9/Upper, Fairport, New York  14450

Phone: 585-249-7010(Voice)   585-249-7883(Fax)     

www.monroe.edu/deafed or www.monroe.edu/vision

